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Shire of Tammin 

PURPOSE, MISSION AND VALUES 

 

OUR PURPOSE 

 

Our mission 
Together with the people of Tammin we will provide leadership, vision and progress to  
achieve stability and growth. 
 
  
Our vision 

To seek sustainability, retain our Tammin identity and promote growth. 
  
We (Council and Community) have confidence in our future because of: 
* Our vision and eagerness to move forward; 
* Our friendly, supportive community; 
* Our Leaders in landcare, sporting and community groups, and Council, and 
* Our demonstrated capacity to tap into external funding, including corporate membership,  
   Government grants and new revenue sources. 

 
 As an innovative and accountable organisation, The Shire of Tammin will promote vibrant  
democracy and provide high-quality services. 
  
 
Our values 
 
The Shire of Tammin has a clear strength in the bond and affinity between its Councillors,  
the community and staff. Staff support the community leadership and governance role of  
Councillors and work together to achieve the commitments of the Council Plan. Having all  
the Shire's Council staff practice the following organisational values enhances the quality  
of this partnership: 
 

           Service - Our citizens, community and service users are the focus of all our actions

           Accountability - We are responsible for our actions, which are open to review

           Innovation - We encourage and seek new ideas in finding solutions

          Teamwork - We share our skills, knowledge and experience as part of a team and  
           Work together towards achieving Council’s goals.     

           Recognition - We promote the achievements and efforts of others

           Safety - We look after our environment and the welfare of others

           Integrity - We are open and honest and work to the best of our ability

           Respect - We acknowledge the opinions of others and their rights and differences.
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OBJECTIVES AND ACHIEVEMENTS 
 

STRATEGIC OBJECTIVES  

 

The Strategic Plan 2009-2014 which was adopted by the Council in May 2009 details 
the following outcomes. 

 

Our Community 

Outcomes: 
 

This theme focuses on achieving the following outcomes: 
 
 A cohesive, progressive community, working together with Council to achieve the vision 

for Tammin. 
 Strong community spirit, community pride and sense of belonging. 
 A safe community with facilities and services to meet community needs. 
 Keeping our current population and attracting new people to live in the Shire. 
 Overall quality of life for everyone in the Shire. 
 

 

Our Economy 

Outcomes: 
 

This theme focuses on achieving the following outcomes: 
 
 Sustainable growth in businesses, business activity, tourism and events. 
 Increased population. 
 Increased employment opportunities  
 Prosperity for our community. 
 

 

Our Environment 

Outcomes: 
 

This theme focuses on achieving the following outcomes: 
 
 Halting or reducing salinity in the Shire of Tammin. 
 Continuing growth and recognition, in WA and nationally, for Landcare and our 

Catchment Groups. 
 An educated and aware community, caring for the natural environment. 
 Best practice in environmental management in all Council activities, including waste 

management.  
 Continuing capacity to achieve corporate sponsorship and grants for environmental 

activities. 
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Our Organisation 

Outcomes: 
 

This theme focuses on achieving the following outcomes: 
 
 A well-resourced, well-managed, progressive and innovative organisation. 
 Friendly, responsive customer service. 
 Staff and Councillors with the knowledge and skills to undertake their roles. 
 Leadership and teamwork. 
 For Council to be well regarded by the community. 
 

 

The Council’s Plan For The Future and Annual Budget have identified a number of 
initiatives in order to achieve the above mentioned Strategic objectives. 

ACHIEVEMENTS FOR 2010/2011 

(1) The Shire refurbished and upgraded the Town Hall kitchen to commercial kitchen 
standards including new plant and equipment.  Additions, including an Alfresco 
area and paving, were also undertaken. 

(2) Community facilities were progressed in the following manner: 

(a) Staff housing – tenders were called for the design and construct of a new 
residence, with the tender being awarded to a building company.   

(b) Donnan Park upgrade and improvements. 

(c) Electronic signage and entry statements were constructed. 

(d) Road Infrastructure improvements and maintenance. 

(e) Plant replacements - the purchase of a new Amman Multi-Tyred Roller and a 
new Luigong Front End Loader, without utilising funds from the Plant 
Reserve. 

(3) Asset Management - consultants have progressed the preparation of the Shire’s 
Asset Management Plans, with a draft Buildings and Structures Asset 
Management Plan completed and the Transport Asset Management Plan in the 
final stages of completion. 

(4) The Shire recruited an Electrician to service the needs of the local and surrounding 
communities and will commence early in the 2011-12 financial year. 

 

HIGHLIGHTS OF 2010/2011 

During the 2010/2011 financial year, the Shire achieved the following: 

(1) No new loans to fund Capital works Programmes were raised. 

(2) Net surplus of $0.52M, which included committed expenditure carried forward to 
2011/2012. 

(3) Rate increases for 2010/2011 were limited to 3.5%.  This level allowed us to 
maintain existing services, fund a number of new initiatives and continue to 
allocate funds to renew Shire infrastructure. 
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(4) $1.89M was spent to maintain services at current levels. 

(5) Expenditure on Capital Works is summarised as follows: 

- Land and Buildings        $0.09M 

- Road Infrastructure        $0.59M 

- Recreation Facilities        $0.01M 

- Other Infrastructure        $0.07M 

- Plant and Equipment        $0.37M 

- Furniture and Equipment       $0.03M 

 

 

 

STRATEGIC OBJECTIVES FOR 2011/2012 

This section provides a description of the activities to be funded in the Budget for the 2011/12 
year which will contribute to achieving the strategic objectives specified in the Strategic Plan and 
Plan for the Future. 

 

1. New Depot Construction, including land purchase 

______________________________________________________________________ 

2. Staff Housing 

______________________________________________________________________ 

3. Road Infrastructure Program 

______________________________________________________________________ 

4. Plant Replacement Program 

______________________________________________________________________ 
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Shire of Tammin 

STATEMENT BY SHIRE PRESIDENT 
 

              
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Cr S. A. (Scott) Uppill - Shire President  

Our 2010/2011 financial year reflects the 
Shires efficiency in maintaining rate levels.  
The Shire ended the year with a surplus of 
$0.52M inclusive of committed capital works 
projects carried forward into 2011/2012. 

The Shire continues to fulfil its commitment to 
residents and ratepayers with quality services 
and facilities.  The Shire is currently 
developing a Strategic Community Plan to 
meet the new Integrated Planning and 
Reporting legislative requirements introduced 
by the State Government.   The Strategic 
Community Plan is a visionary document, 
based on community input and our research, 
to ensure our future is sustainable.   This 
Plan will be subject to public consultation and 
once adopted by the Council will guide our 
decisions over the next ten years. 

The Shire is also developing Asset 
Management Plans and a Long Term 
Financial Plan.  These strategic documents, 
along with Councils   Forward Capital Works 
Plan will align with the Strategic Community 
Plan and form the basis of Councils financial 
management strategy for the future. 

The town hall project was completed, 
inclusive of the commercial kitchen and the 
addition of a new alfresco area and paving, at 
a cost of $93,327.  $10,954 was spent on 
Donnan Park grandstand refurbishment. 

Expenditure on road works amounted to 
$587,884. 

The Shire with funds received through 
various grants and the Dry Seasons Support 

Program held the following events: 

 Fuse Festival 

 Volunteer day 

 Senior’s Luncheon 

 6 Cultural Events 

Over the last year the Shire has successfully 
provided opportunities for the youth of 
Tammin to become involved in a program of 
free holiday activities through the Active Kids 
Holiday Program, for children between the 
age of 5 and 15, facilitated by the Shire’s 
Community Development Officer. This 
program has been well received and has 
highlighted the need for more activities to be 
provided in Tammin due to its distance from 
any cultural and recreational services.  In 
furthering the Shire’s commitment to 
providing activity programs for its youth, 
Council has supported the establishment of 
an afterschool program.  The Shire was 
successful in receiving funding from 
Healthway towards the holiday program and 
from Viterra toward the purchase of 
equipment for the afterschool program. 

The Shire continued to be a participant of the 
South East Avon Regional Transitional 
Group, along with the Shires of Beverley, 
Cunderdin, Quairading and York to progress 
structural reform in our region.  The following 
projects were progressed by the Group: 

 Regional Business Plan – draft of Current 
State component. 

 Strategic Community Plan draft; and 
 Asset Management Plans. 

The Regional Business Plan will be 
completed early in the new year and will be 
subject to public consultation and will enable 
a decision to be made in progressing the 
amalgamation of the five Shires. 

I extend my thanks to Council members, 
management and staff, who have worked 
tirelessly during the year and we will continue 
to operate on the basis of cooperation, 
honesty and integrity in all our decisions and 
work as a team for the progressive operation 
of the Shire. 

 

Cr Scott Uppill: President
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Shire of Tammin 

THE COUNCIL 
 
 
 

 
 

 
 

Your Council 

Front (L to R):  Graham Stanley (CEO) Cr Rodney Stokes  

   Cr Louise Caffell (Deputy President) 

Back (L to R):  Cr Scott Uppill (President), Cr Bernard Stokes, Cr Michael Greenwood,  

   Cr Stephen Jefferies 
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Shire of Tammin 

CHIEF EXECUTIVE OFFICER’S REPORT

            

 

Chief Executive Officer 

During the year the Shire has 
progressed a number of initiatives that 
will bring about greater efficiencies and 
will ensure its long-term sustainability.   

Strategic Community Plan -  The 
Council, in conjunction with a consultant, 
conducted workshops with the 
community in order to establish the 
future direction and vision for the Shire. 

The community consultation has 
revealed that the Tammin Community 
are closely aligned.  Prior to formal 
adoption of the Plan the community will  
be requested to provide further input. 

Asset Management – In conjunction with 
the member Councils of the South East 
Avon Regional Transitional Group, 
(SEARTG) the preparation of Asset 
Management Plan are being 
progressed.  The aim of each Plan is to 
ensure that each class of Council’s 
infrastructure is assessed along with its 
condition, replacement cost and 
identification of its estimated 
replacement date.  The information will 
assist the Council in determining service 
levels and priorities in relation to capital 
works in future years.   This will assist in 
the calculation of any funding gap, which 
will need to be addressed by the Council 
in ensuring that its infrastructure is 

maintained for future generations.  It is 
proposed that in 2011/12 that the Asset 
Management Plans will be finalized and 
in turn be linked to the Strategic 
Community Plan, Long Term Financial 
Plan, Forward Capital Works Plan and 
Annual Budget. 

Other Initiatives: 

 Water Tanks for Standpipes 
 Golf Course Tee Boxes 
 Officer Computers and Server 

Upgrade 
 Next Event Signage 
 Entry Statements 

 

May I take this opportunity to thank the 
Shire President, Councillor Scott Uppill 
and the current members of Council for 
their valuable input and participation in a 
number of working groups and 
committees and also in supporting our 
staff. 

The dedication of the Shire staff has 
continued through 2011/2012 with all 
employees showing their 
professionalism, hard work and 
commitment making them a credit to the 
organisation.  I would personally like to 
extend my appreciation for their efforts.  

 

 

 

 

Graham Stanley, Chief Executive Officer



Page 11 

 

 

Shire of Tammin 

ORGANISATIONAL STRUCTURE 

(At 30
th

 June 2011) 

The Shire of Tammin staff members are part of the corporate structure headed by the 
Chief Executive Officer.   This corporate approach ensures that staff members work 
towards achieving common goals. 

The staff is organised across a number of sections.   The Chief Executive Officer is 
responsible for the overall management of the organisation.   The Corporate 
Management Team implements and administers the policies of the Elected Members. 
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Shire of Tammin 

LEGISLATIVE COMPLIANCE 

National Competition Policy 

The introduction of the National Competition Policy requires all Local Governments to 
include in the Annual Report, Statements relating to the following: 

 

The Structural Reform of Public Monopolies 

The intention of the structural reform of Public Monopolies is that: 

 There is a separation of regulatory and commercial functions of Public Monopolies. 

 There is a separation of natural monopolistic operations and potentially competitive 
activities of Public Monopolies. 

 There is a separation of potential competitive activities into a number of smaller, 
essentially independent business units. 

 

The Shire of Tammin is not considered a natural monopoly, nor does it conduct any 
business activity that can be considered a Public Monopoly. Therefore the principle of 
structural reform of Public Monopolies does not apply to the Shire of Tammin. 

 

Competitive Neutrality 

For significant Local Government business enterprises, which are classified as “Public 
Financial Enterprises”, Local Government will, where appropriate: 

 Adopt a corporatisation model for those Local Government business enterprises. 

 Impose on significant business enterprises: 

 Full Commonwealth, State and Territory taxes on tax equivalent systems; 

 Debt guarantee fees directed towards off-setting the competitive advantages 
provided by government guarantees; and 

 Those regulations to which private sector businesses are normally subject, 
such as those relating to the protection of the environment and planning and 
approval processes, on an equivalent basis to private sector competitors. 

 

These principles have been designed to ensure that a local government has no unfair 
advantage over any competitor in the market place. 

 

These principles only apply to business activities that receive more than $200,000 in 
annual income, of which the Shire of Tammin has none, and therefore do not apply to 
the Shire of Tammin. 

Council has not received any allegations of non-compliance with Competitive Neutrality 
Principles from the private sector. 
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Legislation Review 

In accordance with the National Competition Policy all Local Laws have been reviewed 
and will be adopted in the 2011/12 financial year.  

 

 

Disability Access and Inclusion Plan 

The Disability Services Act 1993 was amended in December 2004, creating a 
requirement of public authorities to develop and implement Disability Access and 
Inclusion Plans (DAIPs).  These plans had to be fully developed by July 2007, and 
replaced and built on the achievements of Disability Service Plans (DSPs). 

Council adopted a DAIP in November 2007 for implementation.  Council is required to 
report on our present activities as they relate to the six desired DAIP outcomes. 

1. Council is continually adapting our existing services to give people with disabilities 
the same opportunities as other people to access the services of, and any events 
organised by the Shire. 

2. Council also continues with improvement to buildings and footpath infrastructure to 
assist both wheelchair and gopher access. 

3. Wherever possible people with disabilities can receive information from the Shire in 
a format that will enable them to access the information as readily as other people 
are able to access it.  This includes a comprehensive website and the ability to 
change documents to large font size. 

4. The staff are always encouraged to be aware of the needs of people with 
disabilities to ensure they receive the same level and quality of service as other 
people receive.  We are also working with contractors to ensure they are aware of 
their responsibilities. 

5. People with disabilities have the same opportunities as other people to make 
complaints to the staff, this can be via written letters, e-mail, SMS or verbally. 

6. Council provides many ways for people to participate in public consultation and we 
are more than happy to discuss any grievances community members may have 
regarding the services available to the disabled. 

 

Public Interest Disclosure & Disclosure of Annual Salaries 

Public Interest 

The Public Interest Disclosure Act 2003 (the Act) aims to facilitate and encourage the 
disclosure of public interest information and to provide protection for those who have 
made disclosures and for those about whom disclosures are made. 

The Shire of Tammin does not tolerate corrupt or other improper conduct, including 
mismanagement of public resources and the exercise of the public functions of the Shire 
and its officers, employees and contractors. 

The Shire is committed to the aims and objectives of the Act and recognises the value 
and importance of contributions of staff to enhance administrative and management 
practices and supports disclosures being made by staff as to corrupt or other improper 
conduct. 

During 2010/11 there were no disclosures made under the Act. 
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Annual Salaries 

One employee of the Shire of Tammin received a salary in excess of $100,000 for the 
year ended 30th June 2011. 

No. Employees      Salary Range 

                      1                              $110,000-$120,000 

 

Record Keeping Plan 

The State Records Act 2000 requires that the Shire maintains and disposes of all 
records in the prescribed manner. 

Principal 6 – Compliance: Government organisations ensure their employees comply 
with the Record-Keeping Plan. 

Rationale: 

An organisation and it employees must comply with the organisation’s Record Keeping 
Plan. Organisations should develop and implement strategies for ensuring that each 
employee is aware of the compliance responsibilities. 

Minimum Compliance Requirements: 

The Record-Keeping Plan is to provide evidence to adduce that: 

1. The efficiency and effectiveness of the organisation’s record keeping system is 
evaluated not less that once every 5 years. 

2. The organisation conducts a record-keeping program. 

3. The efficiency and effectiveness of the record keeping training program is reviewed 
from time to time. 

4. The organisation’s induction program addresses employee role and responsibilities 
in regards to their compliance with the organisation’s record keeping plan. 

The Shire of Tammin has complied with items 1 to 4. 

 

Register of Minor Complaints 

Section 5.121 of the Local Government Act 1995 (Register of certain complaints of 
minor breaches) requires the complaints officer for each local government to maintain a 
register of complaints which records all complaints that result in action under section 
5.110(6) (b) or (c) of the Act. (Conduct of Certain Officials) 
 

Section 5.53 (2) (hb) of the Local Government Act 1995 requires disclosure in the 
Annual Report of details of entries made under section 5.121 during the financial year in 
the register of complaints, including: 

(i)  the number of complaints recorded on the register of complaints; 

(ii)  how the recorded complaints were dealt with; and 

(iii)  any other details that the regulations may require. 
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In Accordance with these requirements, it is advised that no complaints of minor 
breaches under the Local Government Act 1995 were received during 2010/11. 
 
 

Freedom of Information 

Section 96 of the Freedom of Information Act requires local governments to publish an 
Information Statement. 
 
In summary, the Shire of Tammin’s Statement indicates that the Shire of Tammin is 
responsible for the good governance of the Shire and carries out functions as required 
including statutory compliance and provision of services and facilities. 
 
All Council meetings are open to the public and meeting dates and venues are 
advertised on a regular basis.  Members of the public are invited to ask questions during 
Public Question Time shortly after the commencement of each meeting. 
 
The Shire of Tammin maintains records relating to the function and administration of the 
Shire, each property within the Shire and includes such documents as the Minutes of 
Meetings, Rate Book, Town Planning Scheme, Local Laws, Codes of Conduct, Register 
of Financial Interests, Register of Delegated Authority, Financial Statements and 
Electoral Rolls.  These documents can be inspected free of charge at the Shire Office, 1 
Donnan Street, Tammin during office hours. 
 
Where ever possible and practical and in line with privacy laws, the Shire of Tammin 
makes personal information readily available free of charge. 
 
No Freedom of Information requests were received during the reporting period. 
 
 

 

Councillor Meeting Attendance 

Council Policy provides that Councillors’ attendance at all Council meetings and 
Committee meetings which they have been appointed a member, be reported in the 
Annual Report. 
 

 Council Committee 
 Eligible Attended Eligible Attended 
 
Cr L. Caffell 13 12 0 0 
Cr M. Greenwood 13 12 0 0 
Cr S. Jefferies 13 10 0 0 
Cr B. Stokes 13 13 0 0 
Cr R. Stokes 13 12 0 0   
Cr S Uppill  13 13 0 0 
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SHIRE OF TAMMIN

 FINANCIAL REPORT

FOR THE YEAR ENDED 30 TH JUNE 2011

LOCAL GOVERNMENT ACT 1995

LOCAL GOVERNMENT (FINANCIAL MANAGEMENT) REGULATIONS 1996

STATEMENT BY CHIEF EXECUTIVE OFFICER

The attached financial report of the Shire of Tammin being the annual financial report and other 

information for the financial year ended 30th June 2011 are in my opinion are properly drawn up to 

present fairly the financial position of the Shire of Tammin as at 30 th June 2011 and the results of 

the operations for the financial year ended in accordance with the Australian Accounting Standards 

and comply with the provisions of the Local Government Act 1995 and the Regulations under the 

Act.

                         Signed on the   16th   day of    November    2011

                                                                                                             Graham Stanley     
                                                                                                                             Chief Executive Officer
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SHIRE OF TAMMIN

STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 30 JUNE 2011

2009/10 2010/11 2010/11

ACTUAL ADOPTED ACTUAL

Note BUDGET

$ EXPENSES 2,3,4 $ $

(76,676)        General Purpose Funding (80,901)                 (78,564)                

(195,048)      Governance (247,284)               (211,206)              

(12,270)        Law, Order, Public Safety (19,287)                 (9,556)                  

(43,835)        Health (76,057)                 (73,815)                

(66,720)        Education and Welfare (100,601)               (92,120)                

0 Housing 0 0

(96,941)        Community Amenities (114,102)               (103,967)              

(348,376)      Recreation and Culture (422,711)               (430,568)              

(557,802)      Transport (732,778)               (722,908)              

(62,467)        Economic Services (95,023)                 (102,220)              

(136,046)      Other Property and Services (63,706)                 (70,461)                

(1,596,182)   (1,952,450)            (1,895,385)           

REVENUE 2,3,4

1,782,509    General Purpose Funding 1,731,276             1,593,446             

55,301         Governance 8,563                    34,940                  

1,781           Law, Order, Public Safety 2,320                    2,317                    

7,237           Health 46,118                  46,132                  

50,163         Education and Welfare 73,770                  78,489                  

0 Housing 0 0

65,357         Community Amenities 69,800                  66,824                  

33,456         Recreation and Culture 81,188                  52,441                  

299,065       Transport 324,065                336,292                

1,522           Economic Services 9,955                    21,305                  

69,718         Other Property & Services 59,950                  100,610                

2,366,109    2,407,005             2,332,797             

769,927       Increase(Decrease) 454,555                437,411                

DISPOSAL OF ASSETS 6,11

0 Land 0 0

21841 Plant and Equipment (13,760)                 9,162                    

0 Furniture and Equipment 0 0

21841 Gain (Loss) on Disposal (13,760)                 9,162                    

FINANCE COSTS 7,11

(12,046)        Recreation and Culture (9,603)                   (9,713)                  

(9,207)          Transport (7,876)                   (7,751)                  

(230)             Other Property & Services 0 0

(21,483)        Increase(Decrease) (17,479)                 (17,464)                

770,285       NET RESULT 423,316                429,109                

Other Comprehensive Income

(4)                 Rounding 0 0

770,281       TOTAL COMPREHENSIVE INCOME 423,316                429,109                

This statement is to be read in conjunction with the accompanying notes
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Note 2009/10 2010/11

ACTUAL ACTUAL

 $ $

Retained surplus

Balance as at 1 July 2010 3,597,908 4,352,112

Total comprehensive Income 770,281 429,107

Sundry Adjustments - Early Loan Principal Repayment 132 0

Transfer from /(to) reserves 8 (16,209)         (21,253)                 

Balance as at 30 June 2011 4,352,112 4,759,966

Reserves - cash backed

Balance as at 1 July 2010 353,822 370,031

Transfer from /(to) retained surplus 8 16,209 21,253

Balance as at 30 June 2011 370,031 391,284

Reserves - asset revaluation

Balance as at 1 July 2010 20,039,816 20,039,816

Revaluation increment 0 0

Revaluation decrement 6 0 0

Balance as at 30 June 2011 20,039,816 20,039,816

Total equity 24,761,959 25,191,066

This statement is to be read in conjunction with the accompanying notes

SHIRE OF TAMMIN

STATEMENT OF CHANGES IN EQUITY

FOR THE YEAR ENDED 30 JUNE 2011
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Note 2009/10 2010/11

ACTUAL ACTUAL

 $ $

Current assets

Cash and cash equivalents 5 1,147,827 954,341

Trade and other receivables 28 148,955 85,489

Inventories 29 0 0

Other assets 0 0

Total current assets 1,296,782 1,039,830

Non-current assets

Trade and other receivables 28 4,800 4,866

Property, infrastructure, plant and equipment 6 23,912,311 24,564,096

Total non-current assets 23,917,111 24,568,962

Total assets 25,213,892 25,608,792

Current liabilities

Trade and other payables 30 82,662 88,218

Interest-bearing loans and borrowings 7 64,264 68,272

Provisions 32 26,919 58,147

Total current liabilities 173,845 214,637

Non-current liabilities

Interest-bearing loans and borrowings 7 249,927 181,654

Provisions 32 28,161 21,435

Total non-current liabilities 278,088 203,089

Total liabilities 451,933 417,726

Net assets 24,761,959 25,191,066

Equity

Retained surplus 4,352,112 4,759,966

Reserve - asset revaluation 8 20,039,816 20,039,816

Reserves - other (cash/investment backed) 8,11 370,031 391,284

Total equity 24,761,959 25,191,066

This statement is to be read in conjunction with the accompanying notes

SHIRE OF TAMMIN

STATEMENT OF FINANCIAL POSITION

 AS AT 30 JUNE 2011
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2009/10 2010/11 2010/11

ACTUAL ADOPTED ACTUAL

Note BUDGET

$ $ $

Cash Flows from operating activities

EXPENDITURE

(603,906)          Employee Costs (732,569)           (666,315)          

(391,923)          Materials & Contracts (597,227)           (556,374)          

(100,577)          Utilities (110,842)           (97,002)            

(52,342)            Insurance (66,518)             (61,897)            

(21,949)            Interest Expenses (17,479)             (17,778)            

(10,779)            Other (47,018)             (5,342)              

($1,181,477) ($1,571,653) ($1,404,708)

REVENUE

634,730   Rates 663,510 659,635

878,499   Subsidies Reimburesments and Contributions 142,963 145,796

109,539   Fees and Charges 194,484 229,405

59,762   Interest Received 57,342 63,460

13,540             Other 300 29,654             

$1,696,070 $1,058,599 $1,127,950

$514,593 Net Cash flows from Operating Activities 9 ($513,054) ($276,758)

Cash flows from investing activities

Payments

0 Purchase Tools 0 0

(253,319)        Purchase Land and Buildings (649,108)           (93,327)            

(715,098)        Purchase Infrastructure Assets- Roads (635,208)           (587,884)          

0 Purchase Infrastructure Assets - Recreational Facilities (18,905)             (11,692)            

(7,920)            Purchase Infrastructure Assets - Other (55,360)             (72,512)            

(602)               Purchase Plant and Equipment (510,460)           (370,595)          

(1,576)            Purchase Furniture and Equipment (40,443)             (36,963)            

(978,515)        (1,909,484)        (1,172,973)       

Receipts

0 Disposal of Land 0 0

0 Disposal of Furniture and Equipment 0 0

21,841 Disposal of Plant and Equipment 81,000 52,273

0 Contributions from Other Parties 0 0

21,841 81,000 52,273

($956,674) Net cash flows from investing activities ($1,828,484) ($1,120,700)

Cash flows from financing activities

(72,596)          Loan Repayments -Principal (64,263)             (64,265)            

0 Loan Borrowings 0 0

0 Principal Repayments Received 0 0

($72,596) Net cash flows from financing activities ($64,263) ($64,265)

Cash flows from government

Receipts from appropriate grants

0   Recurrent 656,603 954,901

559,885   Capital 705,558 313,336

$559,885 Net cash Provided By Government $1,362,161 $1,268,237

$45,208 Net (decrease)/increase in cash held ($1,043,640) ($193,486)

1,102,619 Cash at the Beginning of Reporting Period 1,136,763 1,147,827

0 Rounding 0 0

$1,147,827 Cash at the End of Reporting Period 9 $93,123 $954,341

This statement is to be read in conjunction with the accompanying notes

SHIRE OF TAMMIN

STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2011
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STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2011

Notes

2009/10 2010/11

ACTUAL ACTUAL

$ $

 RECONCILIATION OF CASH

Cash at Bank 1,147,277 953,791

Cash on Hand 550 550

TOTAL CASH 1,147,827 954,341

 RECONCILIATION OF NET CASH USED IN OPERATING ACTIVITIES

        TO OPERATING RESULT

Operating Result (As per Comprehensive Income Statement) 964,869 429,109

Depreciation 240,822 478,077

(Profit)/Loss on Disposal of Assets (21,841)               (9,162)                 

Government Revenue for the Development of Assets (559,885)             (1,268,237)          

Change in Provisions 0 (6,726)                 

Changes in Assets and Liabilities

(Increase)/Decrease in Inventory 0 0

(Increase)/Decrease in Receivables (110,154) 63,400

Increase/(Decrease) in Accounts Payable 8,577 1,049

Increase/(Decrease) in Accrued Interest (466) (314)

Increase/(Decrease) in Provisions - Employees Entitlements (7,329) 31,228

Increase/(Decrease) in Accrued Salaries and Wages 0 4,109

Increase/(Decrease) in Accrued Uniform Expenses 0 712

Rounding 1 (3)

NET CASH USED IN OPERATING ACTIVITIES 514,593 (276,758)

This statement is to be read in conjunction with the accompanying notes

SHIRE OF TAMMIN
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SHIRE OF TAMMIN

2009/10 2010/11 2010/11

ACTUAL ADOPTED ACTUAL

NOTES BUDGET

$ REVENUE 2,3,4 $ $

1,145,864     General Purpose Funding 1,068,765           933,811            

55,301          Governance 8,563                  34,940              

1,781            Law,Order Public Safety 2,320                  2,317                

7,237            Health 46,118                46,132              

50,163          Education and Welfare 73,770                78,489              

0 Housing 0 0

65,357          Community Amenities 69,800                66,824              

33,456          Recreation and Culture 81,188                52,441              

299,065        Transport 324,065              336,292            

1,522            Economic Services 9,955                  21,305              

69,718          Other Property and Services 59,950                100,610            

$1,729,464 $1,744,494 $1,673,162

LESS EXPENDITURE 2,3,4

(76,676)         General Purpose Funding (80,901)               (78,564)             

(195,048)       Governance (247,284)             (211,206)           

(12,270)         Law, Order, Public Safety (19,287)               (9,556)               

(43,835)         Health (76,057)               (73,815)             

(66,720)         Education and Welfare (100,601)             (92,120)             

0 Housing 0 0

(96,941)         Community Amenities (114,102)             (103,967)           

(360,422)       Recreation and Culture (432,314)             (440,281)           

(567,009)       Transport (740,654)             (730,659)           

(62,467)         Economic Services (95,023)               (102,220)           

(136,276)       Other Property & Services (63,706)               (70,461)             

(1,617,665)    (1,969,929)          (1,912,849)        

111,799        Increase(Decrease) (225,435)             (239,688)           

ADD

(133)              Early Loan Payment 0 0

12,729          Provisions Employee Entitlements Accrued 0 (6,726)               

21,841          Profit/( Loss) on the disposal of assets 6,11 (13,760)               9,162                

435,410        Depreciation Written Back 6            430,820              478,077            

0 Proceeds from Sale of Assets 6            94,760                43,111              

$469,847 $511,820 $523,624

$581,646 Sub Total $286,385 $283,936

LESS CAPITAL PROGRAMME

0 Purchase Tools 0 0

(253,319)       Purchase Land & Buildings 6,26 (649,108)             (93,327)             

(715,098)       Infrastructure Assets - Roads 6,26 (635,208)             (587,884)           

0 Infrastructure Assets - Recreation Facilities 6,26 (18,905)               (11,692)             

0 Infrastructure Assets - Other 6,26 (55,360)               (72,512)             

(602)              Purchase Plant and Equipment 6,26 (510,460)             (370,595)           

(1,576)           Purchase Furniture and Equipment 6,26 (40,443)               (36,963)             

(72,596)         Repayment of Debt - Loan Principal 7,11 (64,263)               (64,265)             

(16,209)         Transfer to Reserves 8,11 (21,092)               (21,253)             

(1,059,400)    (1,994,839)          (1,258,492)        

ABNORMAL ITEMS

0 0 0

$0 $0 $0

0 Plus Rounding 0 (3)                      

(1,059,400)    (1,994,839)          (1,258,495)        

(477,753)       Sub Total (1,708,454)          (974,558)           

LESS FUNDING FROM

0 Loans 7,11 0 0

0 Reserves 8,11 289,500              0

605,471        Opening Funds - July 1 B/Fwd 25          756,443              840,288            

(764,363)       Closing Funds - June 30 C/Fwd 25          0 (525,365)           

(158,892)       1,045,943           314,923            

(636,645)       AMOUNT TO BE MADE UP FROM RATES (662,511)             (659,635)           

This statement is to be read in conjunction with the accompanying notes

RATE SETTING STATEMENT FOR THE YEAR ENDED 30 JUNE 2011
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