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As Shire President it is my honour and privilege to present my Shire of Tammin Annual Report 2024/25. 
 
I was very fortunate to have been renominated as President in October 2025 for another two years. Cr Tanya 
Nicholls has also been renominated as Deputy President and we also have a new Councillor Ashley Mackin 
join our Council, along with Cr Courtney Thomson, Cr Nick Caffell and Cr Jill Rogers. I would like to take this 
opportunity to thank Barry Leslie who retired from Council in July 2025. Barry is a dedicated Tammin resident 
who only wants the best for Tammin, and we thank him for his time served on Council. Barry’s knowledge was 
outstanding, and we all valued it. 
 
We as a Shire have had a very productive and successful 24/25 financial year with the completion of major 
capital projects and initiatives including: 
 

-Bungulla North Road reseal, Yorkrakine Road, Urban reseals. 
-Maintenance grading Tammin North, Yorkrakine Road, Kitto Rogers Road, Quartermaine Road, Goldfields 
Road and Quinn Rogers Road. 
-Floodways’ constructed at Yorkrakine East Road, Quartermaine. 
-York Tammin Road stabilising and drainage. 
-Chappell Wheeldon  Floodway Extension. 
-Chappell Wheeldon Floodway Culvert replacement. 
-Footpath renewal Packham Street and Dreyer Street and street sealing program. 
-Donnan Park men’s toilet upgrade. 
-Various road grading projects. 
-Nottage Way drainage. 
-Revamp of gardens across from Post Office, including reticulation. 
-Upgrade toilet block at Yorkrakine Hall. 
-Purchase Tractor and slasher. 
-Removal of two walls at the old tennis club. 
-Dishwasher at hall. 
 

There have been several events in Tammin throughout the year – The 2025 
Awards night that acknowledges Tammin residents for their contribution in 
making a difference to our community – These award winners were: 
  
Citizen of the Year                - Ypie Thomson 
Senior Citizens of the Year      - Ken and Pam Bartlett 
Sportsperson of the Year        - Ruby York 
Youth Award of the Year           -          Zoe Christison 
  

We held Tammin Shire fun run/walk inaugural event, in which over 20 adults 
and children participated; CMT Seniors Be Happy Day; ANZAC Service at   
Tammin Primary School; Tammin CWA celebration 85 years luncheon.        
Tammin Golf Club opening; Women In Farming Tammin inaugural meeting; 
Comedy Gold; Festival of Small Halls at Yorkrakine Hall; West Yorky Cricket 
Club and Yorky Hall celebrated 100 years at Yorkrakine Hall – over 100 people 
attended; Remembrance Day; Tammin Seniors Luncheon with John Wood and 
Dave Allen; Road Safety Awareness event at Memorial Park; Opening of      
Tammin Pump Track; Stay on your feet workshops; Fellowship Christmas    
dinner; and the Community Christmas Tree. It has been a very busy year of 
events, and it has been fantastic to see so many community members attend            
these. 
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Char Thomson—Shire President 



This financial year we said farewell to our CEO Jo Soderlund and her family, moving to New Zealand. Jo 
brought extensive leadership, values and strong community engagement to our Shire and we thank her for 
her dedication. We also said farewell to Works Manager Bevan Klein and Manager of Finance &                 
Administration Racheal King. 

I have had great pleasure of working alongside our new CEO Andrew Malone. Andrew is a very dedicated, 
approachable and personable CEO. Andrew has shown incredible leadership to all staƯ, Council and our 
community in the short time he has been at our Shire, and has formed strong relationships between our 
Shire, community groups, subcommittee groups, sporting groups as well as other surrounding Shires, and 
is an asset to our Shire along with his family. 

Our Shire is also very fortunate to have Michael Silver - Manager of Technical Services join our Shire on 
30th June 2025. Mike has in the short time he has been at Tammin delivered a high level of service and 
knowledge and guidance to our Shire, and support   has been immeasurable.  

I would also like welcome Codey Redmond – Manager of Finance & Corporate Services who commenced 
at our Shire in July 2025. Codey has brought with him great knowledge and a wonderful demeanour.  

Also joining our Council StaƯ was Kayla Swann –      Customer Service OƯicer who has quickly become a 
friendly and reliable point of contact for our community.  

Once again, I would sincerely like to acknowledge the great work of both Councillors and staƯ who have 
worked tirelessly to deliver some outstanding results this year. It has been wonderful that the Community 
of Tammin has been actively involved in various events, especially our volunteers and we have many. I 
would like to make mention of our Chief Fire Control OƯicer Nick CaƯell and Deputy Brad Jones and all 
our volunteer fire fighters who are tirelessly volunteering to fight fires to protect our community, keeping 
our town and surrounds safe. Also, our Ambulance volunteers that are there for our community and all 
sports volunteers who attend busy bees, all in the best interest of our community, THANK YOU! 

  

It has been my privilege to be President of Tammin Shire, along with Deputy Cr Nicholls, Cr Courtney 
Thomson, Cr Jill Rogers and Cr Nick CaƯell, and I look forward to our Shire’s continuing achievements in 
the year ahead as Our Aim is Progress. 

 

Cr Char Thomson 

 

Shire President 
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A Message from the CEO 
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I am pleased to present my first Annual Report, which reflects the commitment of Council and staƯ in             
delivering quality services to our residents. 

This year has been another year of significant change at the Shire of Tammin, marked by further transitions in 
the leadership team. The highlight from the year was our focus on strengthening our organisation to ensure it is 
fit-for-purpose so that we can continue to deliver first class services. In September 2024 we said goodbye to 
Joanne who followed an exciting opportunity in New Zealand. We also saw the departure of Bevan Klein (Works 
Manager) and Racheal King (Finance and Corporate Services). We welcome a completely new leadership team 
with myself (Andrew Malone), Mike Silver (Manager Technical Services/ Works) and Codey Redmond (Manager 
Finance and Administration) as the Shire’s leadership team, who with our dedicated staƯ and Council will    
ensure that we continue to deliver quality outcomes for Tammin and will strive to improve the Shire’s               
unwavering commitment to serving our community.  

 

For the 2024/2025 financial year, the Town generated $3.57 million in total income, with $1.29 m of operating  
income from rates. Rates revenue represents approximately a third of the Shire’s  income each year and is an 
income stream that the Shire has a substantial degree of control over. General rates revenue supports a broad 
range of Municipal infrastructure and services, including roads; waste services; building control; emergency 
management; animal control; community services; open space; footpaths; drainage; library services;          
community events; town planning; governance and corporate support; public conveniences and economic 
development.  

 

The amount of rates revenue received demonstrates obvious tight budgetary constraints within the Shire,    
however the Shire makes eƯective and eƯicient use of the budget to deliver excellent customer service delivery 
and infrastructure improvements.   

 

I would like to extend a heartfelt ‘thank you’ to all our valued sporting and community groups, community and 
bushfire volunteers and our community partners, for their continued support and collaboration throughout the 
year. Thank you also to the President, Deputy President, Councillors and the Shire’s staƯ for all their support 
during this transition period and who have worked tirelessly on behalf of our community for another successful 
year of Council progress.  

 

Andrew Malone 

Chief ExecuƟve Officer 



OrganisaƟon Structure 

** Full Time Employee (FTE) 

Tammin Shire Council Chief ExecuƟve Officer 
1.0 FTE 

Manager of Finance & 
Corporate Services 

1.0 FTE 

AdministraƟon and 
Finance Officer 

2.0 FTE 

Community Development 
Officer 
0.8 FTE 

Creditors  Officer 
0.2 FTE 

Cleaner 
0.2 FTE 

Manager of Works & 
Services 
1.0 FTE 

Leading Hand 
1.0 FTE 

Plant Operator 
2.0 FTE 

Trainee Plant Operator 
1.0 FTE 

Gardener / Handyman 
1.0 FTE 

Casuals / Part Ɵme 
1.5 FTE 

Contracted Services 
 

Building and Environ-
mental Health 

Officer 
 

Town Planning 
 

Ranger Services 

Shared Resource with 
Shires of Tammin, 

Cunderdin and   
Quairading 

 
Community Emergency 

Services Manager 

Refuse Site AƩendant 
0.2 FTE 



About Tammin 
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The Shire of Tammin is located 184 kilometres east of Perth on the Great Eastern Highway. The Shire covers 

an area of 1,087 kilometre's and is bound by the neighbouring Shires of Kellerberrin, Quairading, Cunderdin 

and Wyalkatchem. 

The Shire is home to a population of approximately 400 residents, working primarily within the agricultural 

industry for the production of grain and livestock. Each year, the Shire hosts a number of community events 

for its residents which include Comedy Gold, Fuse Festival, Seniors Luncheon, Tammin Achievement Awards 

and Wellness events. The Shire also contributes annually to a number of community run events including 

Australia Day, Anzac Day, Tammin Community Christmas Tree and many more. 

Residents of the Shire enjoy a Mediterranean-type climate with weather ranging from 0 degrees Celsius in 

winter to 40 degrees Celsius during summer. The average yearly rainfall is 370mm falling mainly in the winter 

months. 

Tammin was first settled in 1893 by Mr John Packham with more settlers arriving in the 1900's. The town of 

Tammin was gazetted in 1899 and in 1948 became a Road Board in its own right having previously been part 

of the Meckering Road Board and later Cunderdin-Meckering-Tammin Road Boards. With changes to the 

Local Government Act 1960, it became the Shire of Tammin in 1961. 

The name 'Tammin' means grandmother or grandfather according to the 'Descriptive Vocabulary of 

Aboriginies of WA' by G F Moore. Other theories are that Tammin was either named after the Tamma, a small 

marsupial wallaby, that once inhabited the area or the Tamma bush which grows throughout the district. 

For further information regarding the history of the Shire, please contact the Shire Administration OƯice. 

PopulaƟon 

Australian Bureau of Statistics (ABS) data for the Shire 
of Tammin indicates a decline in population of             
approximately 1.4% (or 6 persons) 

between the 2001 and 2021 Census dates. The median 
age of persons residing with the Shire of Tammin is 47 
years. 



Elected RepresentaƟves 

Council policy provides that Council member aƩendance at all Council and CommiƩee meeƟngs must be 

reported in the Annual Report. For the year ended 30 June 2024 Council member aƩendance at all eleven 

(11) Council meeƟngs and (4) Special Council meeƟngs is documented below. 

Please note that Councillor Barry Leslie resigned in June 2025 and President Batchelor's term ended in September 

2023. Councillor Charmaine Thomson was elected President at the October 2023 Ordinary council meeƟng. 

COUNCILLOR                                                             ORDINARY & SPECIAL   PRESIDENT & DEPUTY 

              COUNCIL MEETINGS                            ALLOWANCE 

Cr. Charmaine Thomson     $3,884     $8,000 

Cr. Tanya Nicholls      $3,884     $2,000 

Cr. Nick CaƯell       $3,884 

Cr. Courtney Thomson      $3,884 

Cr. Barry Leslie       $3,884 

Cr. Jill Rogers       $2.265 

2024/25 Ordinary Council MeeƟngs Special Council MeeƟngs 

  July Aug Sep Oct Nov Dec Feb Mar Apr May June July Aug Dec 

Cr Charmaine Thomson                             

Cr Tanya Nicholls                             

Cr Nick Caffell                             

Cr Courtney Thomson                             

Cr Barry Leslie                             

Cr Jill Rogers Vacant                 Vacant   

  AƩended   Apologies 

MeeƟng AƩendance 

RemuneraƟon 



Elected RepresentaƟves 

The Tammin Shire Council currently has six (6) Councillors represenƟng the district. 

The Shires Councillors are the voice of the Tammin community. Councillors listen to the issues and ideas 

of residents and community groups and make strategic and policy decisions within the legislaƟve 

framework in which they operate. The Shire President leads Council meeƟngs and represents Council on 

formal occasions supported by the Deputy President. 

CR CHARMAINE THOMSON 

President, Term Expiry 27  

    CR TANYA NICHOLLS  

Councillor, Term Expiry 27  
CR COURTNEY THOMSON 

Councillor, Term Expiry 25  

   CR NICHOLAS CAFFELL 

Councillor, Term Expiry 25  

          CR JILL ROGERS 

 Councillor, Term Expiry 27 

           CR BARRY LESLIE 

Councillor, Resigned June 25  



Elected RepresentaƟves 

A summary of the demographic profile of the Shires elected members is provided below:  

Demographic Profile 



Integrated Planning &  

ReporƟng 
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In 2010, the Western Australian State Government introduced legislaƟon requiring local governments 

to prepare an Integrated Planning and ReporƟng Framework. The Shire of Tammin has the following 

integrated planning documents available for public inspecƟon. 

Strategic Community Plan 

The Shire of Tammin's Strategic Community Plan 2017-2027 outlines the strategic priorities of 
Council to address the community's long term vision for the Shire, "A place for People, a Place for 
Community". 
 
Tammin as a community is  vibrant and active, inclusive and welcoming, a community where people 
are treated equally and feel safe. The Shire's aim is to sustain and build local area capacity through 
employment and strengthen community development. 
 
The aspiration of the community in pursuit of the Shire's vision, as identified through consultation 
with the community during the formation of the Strategic Community Plan has been categorised in 
six (6) strategic result areas as detailed on the following page. Each of these areas have multiple 
objectives the community desires to see achieved. It is the Shire's accompanying Corporate Business 
Plan that details the actions the Shire of Tammin will undertake to achieve the objectives defined 
under each of the strategic result areas of the Strategic Community Plan. 

ANNUAL 
BUDGET 
2024/25 

CORPORATE 
BUISNESS 

PLAN          
2021-2025 

WORKFORCE 
PLAN           

20/21—24/25 

STRATEGIC 
COMMUNITY 

PLAN 

2017-2027 

LONG TERM      
FINANCIAL PLAN 

2018-2028 

ASSET                 
MANAGEMENT 

PLAN 2020 



Integrated Planning &  
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1) Social / Community: Grow and sustain the populaƟon through planned provision of services.                     
Maintain the sense of community which is inclusive and welcoming for all. 

2) Environment: Provide leadership and promote local regional sustainability principles and pracƟces.             
Enhance local natural areas and open spaces. 

3) Housing & FaciliƟes: Our local area will be maintained through the provision of housing and employment 
choices for all ages, whilst protecƟng our viable farmland. 

4) Economic Development: Strengthen local business and employment capacity. Support and encourage       
sustainable business growth. 

5) Infrastructure & Transport: Our local town, ameniƟes and faciliƟes will be maintained and enhanced,          
ensuring that our town is one that community loves to be in and is proud of. 

6) Civic Leadership: Our Councillors and community leaders have a vision, are accessible, act with transparency 
and integrity, and act in good faith on behalf of their consƟtuents. 

(1)              
SOCAL/         

COMMUNITY 

(3)                     
HOUSING &    
FACILITIES 

(2)                     
ENVIRONMENT 

(4)                     
ECONOMIC     

DEVELOPMENT 

(5)                         
INFRASTRUCTURE 

&TRANSPORT 

(6)                     
CIVIC               

LEADERSHIP 

STRATEGIC       
RESULT             
AREAS 

 
The six (6) strategic result areas outlined in the Shire of Tammin's Strategic Community Plan 2017-2027 
that are the focus of the Shire of Tammin's pursuit to be "A Place for People, a Place for Community". 



Financial Summary 

2024/25 

To deliver the objectives of the Strategic Community Plan the Shire requires many resources. These 
resources require funding, and the Shire derives this funding from diƯerent sources including rates, 
government grants and fees and charges.  

 

The Annual Report presents the Shire's audited Annual Financial Statements for the year ending 30 

June 2025 in the later pages of this report. A graphical representative of the shire of Tammin's financial 

results for the FY 2024/25 is provided below. 

Income 

Expense 



Financial Summary 

2024/25 
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During the FY2024/25financial year, the Shire of Tammin outlaid funds of $1.46m in capital projects 
across the Shire. A summary of this investment by asset class is provided below.  

Capital Projects 

A few key capital projects undertaken by the Shire of Tammin in FY2024/25 included:  

 
· Floodway Extension Chappell Wheeldon Road 
· Outdoor Lighting at Tamma Village 
· Replace fence Tamma Village 
· Donnan Park Mens Public Toilets (retiling and plumbing)  
· Dishwasher at Townhall Kitchen 

 



LegislaƟve Compliance 
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The Shire of Tammin has met its obligations with regard to the National Competition Policy. The Shire has no local 
laws or policies that contain anti-competitive provisions. No complaints were received by the Shire of Tammin in 
FY2024/25 in relation to anti-competitive practices.  

Disability Access and Inclusion Plan 

The Disability Services Act 1993 requires local governments to develop and implement a Disability 
Access and Inclusion Plan (DAIPs). The Shire of Tammin adopted a DAIP in 2015, with the plan to 
undergo a full review in 2020. Council is required to report on present activities as they relate to the six 
desired DAIP outcomes. 
 
1) The Shire of Tammin is continually adapting existing services to give people with disabilities the same 
opportunities as other people to access the services of, and any events organised by the Shire. 
 
2) The Shire of Tammin also continues to improve its buildings and footpath infrastructure to assist 
those with disabilities. 
 
3) Wherever possible, people with disabilities can receive information from the Shire of Tammin in a 
format that will enable them to access the information as readily as other people are able to access it. 
This includes a comprehensive website and the ability to change documents to a large font size. 
 
4) StaƯ at the Shire of Tammin are encouraged to be aware of the needs of people with disabilities to 
ensure they receive the same level and quality of services as other people receive. In 2023/24, staƯ 
received training on disabilities to enhance their ability to support individuals more eƯectively. We are 
also working with contractors to ensure they are aware of their responsibilities. 
 
5) People with disabilities have the same opportunities as other people to make complaints to the Shire 
of Tammin. This can be done via written letters, email, SMS or verbally. 
 
6) Council provides many ways for people to participate in public consultation and the Shire of Tammin 
is more than happy to discuss any grievances community members may have regarding the services 
available to the disabled. 
 
The Shire has undertaken a Disability Access Audit for the various community facilities and amenities. 
The Shire has also undertaken a works program to improve the access ramps at various townsite 
intersections to better cater for the disable and aged. 
 

NaƟonal CompeƟƟon Policy 



LegislaƟve Compliance 
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The Public Interest Disclosure Act 2003 (The Act) aims to facilitate and encourage the disclosure of public 
interest information and to provide protections for those who have made disclosures and for those about 
whom disclosures are made. The Shire of Tammin is committed to the aims and objectives of the Act and   
recognise the value and importance of contributions of staƯ to enhance administrative and management 
practises and supports disclosures being made by staƯ as to corrupt or other improper conduct. During the 
FY2024/25 reporting period, there were no disclosures made under the Act and no disclosures were referred 
to the Ombudsman.  

Annual Salaries 

In 2024/25, the remuneration provided to the CEO was $132,881 

The Local Government Act 1995 requires Council to provide the number of employees who are entitled to an 
annual salary of $130,000 or more, and to break those employees in salary bands. For the current reporting 
period, one employee of the Shire of Tammin received a salary in excess of $130,000. These salaries were  
within the bands of $140,000 - $150,000.  

Public Interest 

Record Keeping Plan 

The Shire of Tammin is committed to best practice record keeping and compliance in accordance with the State 
Records Act 2000. The Shire of Tammin's Record Keeping Plan, following a comprehensive review in December 
2019, has been approved by the State Record OƯice and the Shire conducts regular record keeping training for the 
staƯ.  

Register of Minor Complaints 

Section 5.121 of the Local Government Act 1995 (The Act) requires a local government to maintain a register of 
complaints that result in action under Section 5.110 (6) (b) or (c) of the Act. The Shire of Tammin received no      
complaints made under Section 5.121 of the Act during the current reporting period. 



LegislaƟve  

Compliance 
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Part 5 of the Freedom of Information Act 1992 (The Act) requires an agency such as a Local        
Government to prepare and publish an Information Statement. The Shire of Tammin has produced 
an Information Statement for the current reporting period which can be inspected by contacting 
the Shire OƯice.  

 

The Information Statement contains information on the type of documents available to the public 
and how to access those documents. 

 

The Shire of Tammin maintains records relating to the function and administration of the Shire, 
each property within the Shire and includes such documents as the Minutes of the Meetings, 
Rates Book, Town Planning Scheme, Local Laws Codes of Conduct, Register of Financial Interest, 
Register of Delegated Authority, Financial Statements and Electoral Rolls. These documents can 
be inspected free of charge at the Shire of Tammin, 1 Donnan Street Tammin, during oƯice hours.  

 

All Council meetings of the Shire are open to the public and meeting dates and venues are          
advertised on a regular basis. Members of the public are invited to ask questions during Public 
Question Time shortly after the commencement of each meeting.  

 

The Act gives individuals and organisation a general right of access to information held by the 
Shire of 

Tammin. It also provides the right of appeal in relation to decisions made by the Shire to refuse 
access to information applied for under the Act. 

 

The Shire of Tammin advises that no Freedom of Information requests were received by the Shire 
during the current reporting period. 

Freedom of InformaƟon 
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      Auditor General
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7th Floor Albert Facey House 469 Wellington Street Perth    MAIL TO: Perth BC PO Box 8489 Perth WA 6849    TEL: 08 6557 7500   

INDEPENDENT AUDITOR’S REPORT

2025

Shire of Tammin

To the Council of the Shire of Tammin

Opinion

I have audited the financial report of the Shire of Tammin (Shire) which comprises:

the statement of financial position as at 30 June 2025, the statement of comprehensive 
income, statement of changes in equity, statement of cash flows and statement of financial 
activity for the year then ended

notes comprising a summary of material accounting policies and other explanatory 
information.

In my opinion, the financial report :

is based on proper accounts and records

presents fairly, in all material respects, the results of the operations of the Shire for the year 
ended 30 June 2025 and its financial position at the end of that period

is in accordance with the Local Government Act 1995 (the Act) and, to the extent that they 
are not inconsistent with the Act, Australian Accounting Standards.

Basis for opinion

I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under 
those standards are further described in the Auditor’s responsibilities for the audit of the financial 
report section below.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for my opinion.

Other information

The Chief Executive Officer (CEO) is responsible for the preparation and the Council for 
overseeing the other information. The other information is the information in the entity’s annual 
report for the year ended 30 June 2025, but not the financial report and my auditor’s report.

My opinion on the financial report does not cover the other information and accordingly, I do not 
express any form of assurance conclusion thereon.

In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial report or my knowledge obtained in the audit or otherwise appears to be 
materially misstated.
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If, based on the work I have performed, I conclude that there is a material misstatement of this 
other information, I am required to report that fact. I did not receive the other information prior to 
the date of this auditor’s report. When I do receive it, I will read it and if I conclude that there is a 
material misstatement in this information, I am required to communicate the matter to the CEO 
and Council and request them to correct the misstated information. If the misstated information is 
not corrected, I may need to retract this auditor’s report and re-issue an amended report. 

Responsibilities of the Chief Executive Officer and Council for the financial report

The Chief Executive Officer (CEO) of the Shire is responsible for:

keeping proper accounts and records

preparation and fair presentation of the financial report in accordance with the requirements 
of the Act, the Regulations and Australian Accounting Standards

managing internal control as required by the CEO to ensure the financial report is free from 
material misstatement, whether due to fraud or error.

In preparing the financial report, the CEO is responsible for:

assessing the Shire’s ability to continue as a going concern

disclosing, as applicable, matters related to going concern

using the going concern basis of accounting unless the State Government has made 
decisions affecting the continued existence of the Shire.

The Council is responsible for overseeing the Shire’s financial reporting process.

Auditor’s responsibilities for the audit of the financial report

As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial report. The objectives of my audit are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether due to fraud or error, and 
to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of 
assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations or the override of internal control.

A further description of my responsibilities for the audit of the financial report is located on the 
Auditing and Assurance Standards Board website. This description forms part of my auditor’s 
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.

My independence and quality management relating to the report on the financial 
report

I have complied with the independence requirements of the Auditor General Act 2006 and the 
relevant ethical requirements relating to assurance engagements. In accordance with ASQM 1 
Quality Management for Firms that Perform Audits or Reviews of Financial Reports and Other 
Financial Information, or Other Assurance or Related Services Engagements, the Office of the 
Auditor General maintains a comprehensive system of quality management including 
documented policies and procedures regarding compliance with ethical requirements, 
professional standards and applicable legal and regulatory requirements.
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Matters relating to the electronic publication of the audited financial report

This auditor’s report relates to the financial report of the Shire of Tammin for the year ended 
30 June 2025 included in the annual report on the Shire’s website. The Shire’s management is 
responsible for the integrity of the Shire’s website. This audit does not provide assurance on the 
integrity of the Shire’s website. The auditor’s report refers only to the financial report. It does not 
provide an opinion on any other information which may have been hyperlinked to/from the annual 
report. If users of the financial report are concerned with the inherent risks arising from 
publication on a website, they are advised to contact the Shire to confirm the information 
contained in the website version. 

Liang Wong
Acting Senior Director Financial Audit
Delegate of the Auditor General for Western Australia
Perth, Western Australia
2 December 2025


