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Above: The Tammin Town Hall built circa 1911. The Hall is a significant focal point and public venue for residents of the Shire of Tammin.

Left: Aerial view of the CBH grain receival facility located within the Tammin townsite, circa 2019. Right: Aerial view of grain harvesting underway in the Shire of
Tammin.
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A MESSAGE FROM THE

SHIRE PRESIDENT

I

am delighted to present the 2020/21 Annual Report for the Shire of
Tammin.

It’s been a year of change, the 2021 Council elections resulted in
welcoming two new Councillors, Courtney Thomson and Barry Leslie as
well as Nick Caffell back to the team.
I would like to acknowledge and thank outgoing Councillors, Tania
Daniels and Michael Greenwood for their commitment and dedication to
the community during their tenures on Council. Both were active on key
committees representing and advocating for Tammin.
Special mention to Michael who leaves us after 17 years of service, four
as President and recipient of a WALGA long and loyal service award in
2019.
We sadly said goodbye to some much loved community members,
celebrating their lives with family and friends.
We farewelled CEO Neville Hale a little early due to ill health, to a welldeserved retirement. Neville and the management team ensured strong
governance and financial foundations that we will now build upon.
Neville received the Local Government Distinguished Officers Award
for his outstanding contribution made to Local Government sector. We
appreciated interim CEO Gary Martin agreeing to return to hold the fort
again until our newly appointed CEO Joanne Soderlund and family could
arrive. We’re now excited about what the future holds.
Over the 2020/21 financial year, Council spent $1.477million on capital
projects ranging from essential road works to projects that continue to
improve and enhance community amenity and make Tammin an even
better place to live. Council invested $116,000 to ensure we maintain
plant and equipment of a high standard allowing us to operate effectively
and efficiently. Projects were completed on time and on budget. Further
development has occurred for the “Southern Link” to provide safe access
into our town, with a funding boost of $1 million dollars secured.
The COVID-19 pandemic continued to impact our lives and community
and required ongoing change and adaption, supported by staff and
volunteers.
Council held its first ever online meeting due to restrictions.
Thankfully, many community events and sporting activities were
reinstated we’d missed the previous year.
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Highlights included the Fuse Festival in April with another wonderful day full of great activities for everyone –
especially fun for younger members of the community and plenty of market stalls to browse.
The Annual Comedy Gold show entertained for a night of much needed laughter and local Seniors enjoyed many
activities through the year including their annual Musical Luncheon, Wellbeing Days and other activities driven by
the Age Friendly plan. We proudly held several Citizenship ceremonies and the Anzac day ceremony returned.
A big congratulations to community members who were recognised at the 2021 Achievement Awards Night.
Lorraine (Lainy) Packham was our Citizen of the year, with Corey Dixon the Youth Citizen of the Year. Recognition
awards were presented to Jayne York, Michael Crane and the Tammin Cricket Club.
Thank you to fellow Councilors and our Deputy Tanya Nicholls. We operate as a team and I am grateful for their
support and input into decision-making. We want to encourage all members of the community to participate in
civic life by attending Council meetings and other opportunities provided, to help us improve our community.
It has been another successful and busy year as we strive to provide excellent service, complete budgeted projects
and meet community expectations. This couldn’t happen without our hardworking and enthusiastic staff – both
the ‘inside administration’ and ‘outside crew’, supported by our volunteer organisations and community members.
Thank you everyone who helps make Tammin such a special place to work and live.
Our aim is progress!

Glenice Batchelor

L-R: Shire of Tammin retiring CEO Mr. Neville Hale, Cr C. Thomson, Cr T. Nicholls, Cr G. Batchelor, Cr M. Greenwood (outgoing Shire President), Cr T. Daniels,
Cr N. Caffell.
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T

he Shire has successfully delivered a number of important projects that continue
to progress the community's goals and aspirations as articulated in the Strategic
Community Plan. In FY20/21 these projects included:

Yorkrakine Hall:
A new roof was installed at the Yorkrakine hall and cracks in the walls repaired.
Cooinda:
Refurbishment of the kitchen which includes work to the walls and ceiling was undertaken.
Tammin Hall:
New curtains were installed on the stage with a new paved area near the lesser hall. A new
table and bench were also installed.
Kadjininy Kep:
New less obtrusive fencing surrounding the park to improve the amenity of the area has
been installed as well as new fence around some areas of the Memorial Park.
Roads:
100% of the budgeted road works for the financial year were delivered. This is an
impressive effort by the works department. Works that were delivered include:
8.5km of resheeting work on Turon Rd, Wyola South Rd, Nelson Rd and Youering Rd.
1.5km of shoulder widening on O’Loughlin Rd
7.5km of shoulder widening, cement stabilisation and reseal on Bungulla North Rd, Tammin
South Rd and Yorkrakine Rd. These works upgraded roads from a width of 4m to a width of
7.2m to meet the standards of sealed roads.
Footpaths:
Shields sheet – upgrade of old asphalt path with new concrete path 2 m wide, installation
of pram ramp and concrete path access to Tamma Village. Installation of new brick paved
footpath from Shields Street to the public toilet and access to the Shire office. Upgrade
of the footpath around KEP was also undertaken to ensure easy access around the park.
New asphalt was installed in front of the Lesser Hall and the tennis court for ease of access
and aesthetic enhancement.
While new projects are often the focus, it is important to also recognise the day to day
efforts that make our community so liveable. The roads are well maintained, our parks and
sporting facilities prepped and ready for action and community events provide enjoyment
and social cohesion. Our bright and supportive front line staff provide great customer
service to the community and are always there to help however they can. All of these
activities are supported by an equally dedicated management team who provide sound
financial management and good governance support. Together, they form a professional
and strong team and as the incoming CEO, I am delighted to have the opportunity to join
this organisation.
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I look forward to working with Council, management, staff, stakeholders and most importantly with the community so that together as
one team we build on the strong foundations and assets to obtain the best outcomes for the Shire of Tammin Community.

Joanne Soderlund

ORGANISATION STRUCTURE
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The Shire of Tammin is located 184 kilometers east of Perth on the Great Eastern Highway. The Shire covers an area
of 1,087 kilometres and is bound by the neighbouring Shire’s of Kellerberrin, Quairading, Cunderdin and Wyalkatchem.
The Shire is home to a population of approximately 400 residents, working primarily within the agricultural industry
for the production of grain and livestock. Each year, the Shire hosts a number of community events for its residents
which include Comedy Gold, Fuse Festival, Seniors Luncheon, Silent Disco and Tammin Achievement Awards. The Shire
also contributes annually to a number of community runs events including movie nights, the Australia Day community
breakfast, Anzac Day service, along with a number of other events. In response to the Covid-19 global pandemic, it has
been necessary for the Shire to postone a number of these events during the FY19/20 financial year.
Residents of the Shire enjoy a Mediterranean-type climate with weather ranging from 0 degrees celsius in winter to 40
degrees celsius during summer. The average yearly rainfall is 370mm falling mainly in the winter months.
Tammin was first settled in 1893 by Mr John Packham with more settlers arriving in the 1900’s. The town of Tammin
was gazetted in 1899 and in 1948 became a Road Board in its own right having previously been part of the Meckering
Road Board and later Cunderdin-Meckering-Tammin Road Boards. With changes to the Local Government Act 1960, it
became the Shire of Tammin in 1961.
The name ‘Tammin’ means grandmother or grandfather according to the ‘Descriptive Vocabulary of Aboriginies of WA’
by G F Moore. Other theories are that Tammin was named after the Tamma, a small animal that once inhabited the area
or the Tamma bush which grows throughout the district.
For further information regarding the history of the Shire, please contact the Shire Administration Office.

POPULATION
Australian Bureau of Statistic (ABS) data for the Shire of Tammin indicates a decline in population of approximately 5% (or 21 persons)
between the 2001 and 2016 Census dates. The median age of persons residing with the Shire of Tammin is 38 years.
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REPRESENTATIVES
The Tammin Shire Council currently has six (6) Councillors representing the district.
The Shire’s Councillors are the voice of the Tammin community. Councillors listen to the issues and ideas of residents and
community groups and make strategic and policy decisions within the legislative framework in which they operate. The Shire
President leads Council meetings and represents Council on formal occasions supported by the Deputy President.

CR. MICHAEL
GREENWOOD

CR. GLENICE
BATCHELOR

CR. NICK CAFFELL

President, Term Expiry 2021

Deputy, Term Expiry 2023

Councillor, Term Expiry 2021

Mobile: 0438 116 044
Email: crgreenwood@tammin.wa.gov.au

Mobile: 0428 371 221
Email: crbatchelor@tammin.wa.gov.au

Mobile: 0429 452 035
Email: crcaffell@tammin.wa.gov.au

CR. TANYA NICHOLLS

CR. CHARMAINE
THOMSON

Councillor, Term Expiry 2021

Councillor, Term Expiry 2023

Councillor, Term Expiry 2023

Mobile: 0428 741 900
Email: crdaniels@tammin.wa.gov.au

Mobile: 0408 090 422
Email: crnicholls@tammin.wa.gov.au

Mobile: 0408 057 550
Email: crthomson@tammin.wa.gov.au

CR. TANIA DANIELS
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MEETING ATTENDANCE
Council policy provides that Council member attendance at all Council and Committee meetings be reported in the
Annual Report. For the year ended 30 June 2021 Council member attendance at all eleven (11) Council meetings and four
(4) Special and Other Council Committee meetings is documented below:

COUNCIL MEETINGS

SPECIAL COUNCIL MEETINGS &
GENERAL MEETING OF ELECTORS

OTHER COUNCIL
COMMITTEES

Cr. M Greenwood

11

4

-

Cr. G Batchelor

11

4

-

Cr. N Caffell

11

3

-

Cr. T Nicholls

11

4

-

Cr. C.Thomson

11

4

-

Cr. T Daniels

11

4

-

COUNCILLOR

REMUNERATION
Councillor remuneration and travel reimbursements for meeting attendance during FY2020/21 is outlined in the table
below:
COUNCIL
MEETINGS

OTHER
MEETINGS

PRESIDENTS
FEE

DEPUTY
PRESIDENTS FEE

TRAVEL &
ACCOM

Cr. M Greenwood

$3,491.00

$0

$2,800.00

-

$639.00

Cr. G Batchelor

$1,737.00

$0

$700.00

$233.00

Cr. N Caffell

$1,400.00

$0

-

-

$341.00

Cr. T Nicholls

$1,691.00

$0

-

-

$410.00

Cr. C.Thomson

$1,645.00

$0

-

-

$696.00

Cr. T Daniels

$1,791.00

$0

-

-

$378.00

$11,755.00

$0

$2,800.00

$700.00

$2,697.00

COUNCILLOR

Total

Above: The Shire of Tammin in conjunction with a number of supporting bodies presented numerous events during the course of the financial
year including the 'Minority Event' a 'Musical Luncheon for Seniors' and the 'Comedy Gold' stand up show. These events were all well supported
by the local Tammin community and visitors alike.
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ELECTED

REPRESENTATIVES
DEMOGRAPHIC PROFILE
A summary of the demographic profile of the Shire's elected members is provided below:
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& REPORTING

In 2010, the Western Australian State Government introduced legislation requiring local governments to prepare an
Integrated Planning and Reporting Framework. The Shire of Tammin has the following integrated planning documents
available for public inspection.

CORPORATE
BUSINESS
PLAN
2018 - 2022

LONG TERM
FINANCIAL
PLAN
2018 - 2028

STRATEGIC
COMMUNITY
PLAN

ANNUAL
BUDGET
2020/2021

2017-2027

WORKFORCE
PLAN
2018

ASSET
MANAGEMENT
PLAN
2018

STRATEGIC COMMUNITY PLAN
The Shire of Tammin's Strategic Community Plan 2017-2027 outlines the strategic priorities of
Council to address the community's long term vision for the Shire.
The Shire's vision for the Shire is 'A Place for People, a Place for Community'. Tammin as
a community is vibrant and active, inclusive and welcoming, a community where people are
treated equally and feel safe. The Shire's aim is to sustain and build local area capacity through
employment and strengthen community development.
The aspirations of the community in pursuit of the Shire's vision above, as identified through
consultation with the community during the formation of the Strategic Community Plan have
been categorised into six (6) strategic result areas detailed on the page to follow. Each of these
result areas have multiple objectives the community desires to see achieved. It is the Shire's accompanying Corporate
Business Plan 2020/21-2024/25 that details the actions the Shire of Tammin will undertake to achieve the objectives
defined under each of the strategic result areas of the Strategic Community Plan.
During the FY2019/20, the Shire commenced community consultation for its comprehensive review of these plans. A
revised Strategic Community Plan and Corporate Business Plan will be put forward for adoption in FY2020/21.
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👨👩👧

(1) Social / Community

🏞

(2) Environment

🏡
🏛

Strategic
Result
Areas

👥
💳💸

(3) Housing &
Facilities

(4) Economic
Development

🚙
🚦

(5) Infrastructure &
Transport

(6) Civic Leadership

The six (6) strategic result areas outlined in the Shire of Tammin's Strategic Community Plan 2017-2027 that are
the focus of the Shire of Tammin's pursuit to be 'A Place for People, a Place for Community'.

1
3

Social / Community

2

Grow and sustain the population through planned

Environment
Provide

leadership

and

promote

local

regional

provision of services. Maintain the sense of community

sustainability principles and practices. Enhance local

which is inclusive and welcoming for all.

natural areas and open spaces.

4

Housing & Facilities

Economic Development

Our local area will be maintained through the provision

Strengthen local business and employment capacity.

of housing and employment choices for all ages, whilst

Support and encourage sustainable business growth.

protecting our viable farmland.

5

Infrastructure & Transport
Our local town, amenities and facilities will be maintained

6

Civic Leadership
Our Councillors and community leaders have vision,, are

and enhanced, ensuring that our town is one that

accessible, act with transparency and integrity, and act in

community loves to be in and is proud of.

good faith on behalf of their constituents.
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2020-2021

FINANCIAL SUMMARY
To deliver the objectives of the Strategic Community Plan the Shire requires many resources.
These resources require funding, and the Shire derives this funding from different sources
including rates, government grants and fees and charges.
The Annual Report presents the Shire's audited Annual Financial Statements for the year ending
30 June 2021 in the later pages of this report. A graphical representation of the Shire of Tammin's
financial results for FY 2020-2021 is provided below.

Statement of Comprehensive Income - Revenue by Nature or Type

Statement of Comprehensive Income - Expenditure by Nature or Type
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2020-2021

FINANCIAL SUMMARY (CONTINUED)
Statement of Comprehensive Income - Revenue by Program

-28.3%

-10.1%

Statement of Comprehensive Income- Expenditure by Program
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FINANCIAL SUMMARY (CONTINUED)
During the FY2020/2021 financial year, the Shire of Tammin outlayed funds of $1.477m in capital projects across the Shire. A
summary of this investment by asset class is provided below:

-28.3%

-10.1%

Key capital projects undertaken by the Shire of Tammin in FY2020-2021 included:
Capital Project

Expenditure ($)

Tammin Hall (Flooring & Mens Toilets)

$17,018

Cooinda Aged Care Building (Kitcehn & Building Reclad)

$19,928

Yorkrakine Hall Roof & Wall Renewal

$31,450

Footpaths (including Shields Street to Tammin Hall)

$52,476

Roads (excluding road maintenance)

$1,153,037

Above: The 'Fuse Festival' is a free community event held annually in the Shire of Tammin. The event includes entertainment for people
of all ages and is supported by Lotterywest.
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LEGISLATIVE

COMPLIANCE

National Competition Policy
The Shire of Tammin has met its obligations with regard to the National Competition Policy. The Shire has no
local laws or policies that contain anti-competitive provisions. No complaints were received by the Shire of
Tammin in FY2020-2021 in relation to anti-competitive practices.

Disability Access and Inclusion Plan
The Disability Services Act 1993 requires local governments to develop and implement a Disability Access and
Inclusion Plans (DAIPs). The Shire of Tammin adopted a DAIP in 2015, with the plan to undergo a full review in
2020. Council is required to report on present activities as they relate to the six desired DAIP outcomes.
1. The Shire of Tammin is continually adapting existing services to give people with disabilities the same
opportunities as other people to access the services of, and any events organised by the Shire.
2. The Shire of Tammin also continues to improve its buildings and footpath infrastructure to assist those
with disabilities.
3. Wherever possible, people with disabilities can receive information from the Shire of Tammin in a format
that will enable them to access the information as readily as other people are able to access it. This includes
a comprehensive website and the ability to change documents to a large font size.
4. Staff at the Shire of Tammin are encouraged to be aware of the needs of people with disabilities to
ensure they receive the same level and quality of service as other people receive. We are also working with
contractors to ensure they are aware of their responsibilities.
5. People with disabilities have the same opportunities as other people to make complaints to the Shire of
Tammin. This can be done via written letters, email, sms or verbally.
6. Council provides many ways for people to participate in public consultation and the Shire of Tammin is
more than happy to discuss any grievances community members may have regarding the services available
to the disabled.
The Shire has undertaken a Disability Access Audit for the various community facilities and amenities. The Shire
has also undertaken a works program to improve the access ramps at various townsite intersections to better
cater for the disabled and aged.
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LEGISLATIVE

COMPLIANCE (CONTINUED)

Public Interest
The Public Interest Disclosure Act 2003 (The Act) aims to facilitate and encourage the disclosure of public
interest information and to provide protection for those who have made disclosures and for those about whom
disclosures are made.
The Shire of Tammin does not tolerate corrupt or other improper conduct, including mismanagement of public
resources and the exercise of the public functions of the Shire and its officers, employees and contractors.
The Shire of Tammin is committed to the aims and objectives of the Act and recognises the value and importance
of contributions of staff to enhance administrative and management practices and supports disclosures being
made by staff as to corrupt or other improper conduct.
During the FY2020-2021 reporting period, there were no disclosure made under the Act and no disclosures
were referred to the Ombudsman.

Annual Salaries
The Local Government Act 1995 requires Council to provide the number of employees who are entitled to an
annual salary of $100,000 or more, and to break those employees into salary bands of $10,000.
For the current reporting period, two employees of the Shire of Tammin received a salary in excess of $100,000.
These salaries were within the bands of $100,000 - $110,000 and $140,000 - $150,000.

Record Keeping Plan
The Shire of Tammin is committed to best practice record keeping and compliance in accordance with the State
Records Act 2000. The Shire of Tammin's Record Keeping Plan, following a comprehensive review in December
2019, has been approved by the State Record Office and the Shire conducts regular record keeping training for
staff.

Register of Minor Complaints
Section 5.121 of the Local Government Act 1995 (the Act) requires a local government to maintain a register of
complaints that result in action under Section 5.110 (6) (b) or (c) of the Act. The Shire of Tammin received no
complaints made under Section 5.121 of the Act during the current reporting period.
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LEGISLATIVE

COMPLIANCE (CONTINUED)

Freedom of Information
Part 5 of the Freedom of Information Act 1992 (The Act) requires an agency such as a Local Government to
prepare and publish an Information Statement. The Shire of Tammin has produced an Information Statement
for the current reporting period which can be inspected by contacting the Shire Office.
The Information Statement contains information on the type of documents available to the public and how to
access those documents.
The Shire of Tammin maintains records relating to the function and administration of the Shire, each property
within the Shire and includes such documents as the Minutes of Meetings, Rates Book, Town Planning Scheme,
Local Laws, Codes of Conduct, Register of Financial Interests, Register of Delegated Authority, Financial Statements
and Electoral Rolls. There documents can be inspected free of change at the Shire of Tammin, 1 Donnan Street
Tammin, during office hours.
All Council meeting of the Shire are open to the public and meeting dates and venues are advertised on a
regular basis. Members of the public are invited to ask questions during Public Question Time shortly after the
commencement of each meeting.
The Act gives individuals and organisations a general right of access to information held by the Shire of Tammin.
It also provides the right of appeal in relation to decisions made by the Shire to refuse access to information
applied for under the Act.
The Shire of Tammin advises that no Freedom of Information requests were received by the Shire during the
current reporting period.
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Auditor General
INDEPENDENT AUDITOR’S REPORT
2021
Shire of Tammin

To the Councillors of the Shire of Tammin

Report on the audit of the annual financial report
Opinion
I have audited the financial report of the Shire of Tammin (Shire) which comprises:
•

the Statement of Financial Position at 30 June 2021, the Statement of Comprehensive
Income by Nature or Type, Statement of Comprehensive Income by Program, Statement of
Changes in Equity, Statement of Cash Flows and Rate Setting Statement for the year then
ended

•

Notes comprising a summary of significant accounting policies and other explanatory
information

•

the Statement by the Chief Executive Officer.

In my opinion the financial report of the Shire of Tammin:
•

is based on proper accounts and records

•

fairly represents, in all material respects, the results of the operations of the Shire for the
year ended 30 June 2021 and its financial position at the end of that period in accordance
with the Local Government Act 1995 (the Act) and, to the extent that they are not
inconsistent with the Act, Australian Accounting Standards.

Basis for opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under
those standards are further described in the Auditor’s responsibilities section below. I am
independent of the Shire in accordance with the Auditor General Act 2006 and the relevant
ethical requirements of the Accounting Professional & Ethical Standards Board’s APES 110
Code of Ethics for Professional Accountants (including Independence Standards) (the Code) that
are relevant to my audit of the financial report. I have also fulfilled my other ethical responsibilities
in accordance with the Code. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my opinion.
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Responsibilities of the Chief Executive Officer and Council for the financial report
The Chief Executive Officer (CEO) of the Shire is responsible for the preparation and fair
presentation of the financial report in accordance with the requirements of the Act, the
Regulations and Australian Accounting Standards. The CEO is also responsible for managing
internal control (as required by the CEO) to ensure the financial report is free from material
misstatement, whether due to fraud or error.
In preparing the financial report, the CEO is responsible for assessing the Shire’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the State Government has made decisions
affecting the continued existence of the Shire.
The Council is responsible for overseeing the Shire’s financial reporting process.

Auditor’s responsibility for the audit of the financial report
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the
financial report. The objectives of my audit are to obtain reasonable assurance about whether the
financial report as a whole is free from material misstatement, whether due to fraud or error, and
to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of
assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing
Standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of the financial report. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations or the override of internal control.
A further description of my responsibilities for the audit of the financial report is located on the
Auditing and Assurance Standards Board website. This description forms part of my auditor’s
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.

Report on other legal and regulatory requirements
In accordance with the Local Government (Audit) Regulations 1996 I report that:
(i)

In my opinion, the following material matter indicates a significant adverse trend in the
financial position of the Shire:
a) The Operating Surplus Ratio as reported in Note 31 of the annual financial report has
been below the Department of Local Government, Sport and Cultural Industries’
standard for the last three financial years.

(ii)

The following material matter indicating non-compliance with Part 6 of the Act, the
Regulations or applicable financial controls of any other relevant written law was identified
during the course of my audit:
a) For approximately 50% of purchase transactions sampled, the same officer raised and
approved the purchase orders, receipted goods/services and then also approved the
associated supplier invoices. Lack of segregation of duties increases the risk of
unauthorised purchases occurring without detection, resulting in potential financial loss.

(iii)

All required information and explanations were obtained by me.

(iv)

All audit procedures were satisfactorily completed.

(v)

In my opinion, the Asset Consumption Ratio and the Asset Renewal Funding Ratio
included in the financial report were supported by verifiable information and reasonable
assumptions.
Page 2 of 3

Other information
The other information is the information in the entity’s annual report for the year ended
30 June 2021, but not the financial report and my auditor’s report. The CEO is responsible for the
preparation and the Council for overseeing the other information.
My opinion does not cover the other information and, accordingly, I do not express any form of
assurance conclusion thereon.

Matters relating to the electronic publication of the audited financial report
This auditor’s report relates to the financial report of the Shire of Tammin for the year ended
30 June 2021 included on the Shire’s website. The Shire’s management is responsible for the
integrity of the Shire’s website. This audit does not provide assurance on the integrity of the
Shire’s website. The auditor’s report refers only to the financial report described above. It does
not provide an opinion on any other information which may have been hyperlinked to/from this
financial report. If users of the financial report are concerned with the inherent risks arising from
publication on a website, they are advised to refer to the hard copy of the audited financial report
to confirm the information contained in this website version of the financial report.

Steven Hoar
Acting Senior Director Financial Audit
Delegate of the Auditor General for Western Australia
Perth, Western Australia
7 December 2021
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